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The Context

- Closing the emissions
gap is dependent on
closing education and
training gaps.




in the U.S.

reen employment

75.9% 79.0% 42.8% 60.8%

of the U.S. of the U.S.
green workforce green workforce
was male was white

of the U.S.
green workforce isin
manufacturing and
infrastructure jobs

of U.S. green jobs
require a bachelor's degree
irrespective of experience
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The Challenge

Without transformative
Investments in education
and training, the green
workforce of the future will
likely be characterized by
the same demographics as
the green workforce today.




A suite of
challenges exist that
will define the future
of the green
economy, if left
unclosed

01

02

03

The green jobs gap

Green jobs are currently stratified by gender
and race

The green skills gap

Fields of study required by the most in-
demand green jobs are not being pursued by
underrepresented and underserved
populations

The green learning opportunities gap

Green learning opportunities are unequally
distributed across communities
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The green skills gap

Fields of study
required by the
most in-demand
green jobs are not
being pursued by
underrepresented
and underserved
populations
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Installation, Maintenance, and Repair \/l
[ |
91% 9%
Construction and Extraction
[ |
83% 17%
Production
[ |
81% 19%
Architecture and Engineering
[ |
77% 23%
Protective Service
[ |
74% 26%
Computer and Mathematical
[ |
45% 35%
Transportation and Material Moving
[ |
63% 37%
Sales and Related
[ |
59% 41%
Management
[ |
54% 46%
Life, Physical, and Social Science
[ |
50% 50%
Farming, Fishing, and Forestry
[ |
49% 51%
Office and Administrative Support
|
49% 51%
Business and Financial Operations
[ |
44% 56%
Legal
[ |
37% 63%
Educational Instruction and Library
[ [ |
32% 68%
Arts, Design, Entertainment, Sports, and Media Occupations
[ |
39% 61%
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The green learnin
opportunities gap

Green learning
opportunities are
unequally distributed
across communities
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The Opportunity

Postsecondary institutions

___ have an important role to
play in closing education
and training gaps among
underrepresented
populations.
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— Recommendations
/

01

Define a New
Green Learning

03

Advocate for and
direct financing

Agenda for and resources
postsecondary toward building
institutions. “‘human

infrastructure.”




— Education and training must be
viewed as a non-negotiable
investment in any U.S. climate
policies to close the emissions

gap and achieve a just transition.



Opening Remarks

Tim Carter, President of Second Nature




